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July 1, 2015 to June 30, 2018



RESOLUTION NO. 6513

MEMORANDUM OF UNDERSTANDING
CONCERNING MID-MANAGEMENT UNIT EMPLOYEES
OF THE CITY OF WOODLAND

The City of Woodland and the City of Woodland Mid-Management Association, representing
employees employed by the City of Woodland in the classifications designated herein in Article
I, Section I under the title “Application,” by and through their authorized representatives hereby
ratify as and for a memorandum of understand the attached Resolution entitled “A Resolution of
the City Council of the City of Woodland Approving Certain Terms and Conditions for Mid-
Management Unit Employees” including the exhibits appended hereto, and recommend that the
Resolution shall be incorporated into the City’s adopted Personnel Rules and Regulations and
thereafter the attached Resolution shall be used merely for purposes of interpreting the specific
rules and regulations addressed. In resolving questions of interpretation, the Resolution shall be
the primary source in all cases.

DATED:___ August 18, 2015

Ut & =7 S

Representative of the C‘ity of Rep’resentative oj/the Ci?{ of
Woodland Mid-Management Woodland
Association



RESOLUTION NO. 6513

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF WOODLAND APPROVING CERTAIN TERMS AND CONDITIONS FOR
MID MANAGEMENT UNIT EMPLOYEES
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ARTICLE I
GENERAL PROVISIONS
1.1  Application

1.1.1 This Resolution applies to employees in the following classifications and ranges:

Classification Range
Accountant [ 116
Accountant 11 120
Assistant Engineer 125
Assistant Planner 118
Associate Civil Engineer 131
Associate Engineer 127
Associate Planner 124
Building Inspection Services Manager 132
Chief Building Official 140
Chief Plant Operator 132
Chief Project Engineer 145
Chief Water System Operator 132
Child Librarian 11 118
City Engineer 145
Community Services Program Manager 125
Construction Project Manager 129
Crime Intelligence Analyst 117
Deputy Director of Community Development 147
Deputy Public Works Director O/M 144
Economic Development Manager 136
Environmental Resources Analyst 127
Finance Officer 141
Fleet & Facilities Manager 131
Information Technology Manager 138
Infrastructure O & M Superintendent 132



Junior Engineer

Junior Planner

Laboratory & Environmental Compliance

Manager

Laboratory Supervisor

Librarian I

Librarian II

Librarian III

Management Analyst I

Management Analyst 11

Office Manager

Park Planner

Park Superintendent

Planning Manager

Police Records Manager

Principal Civil Engineer

Principal Planner

Principal Utilities Civil Engineer
Purchasing Manager

Recreation Superintendent
Redevelopment & Housing Analyst I
Redevelopment & Housing Analyst 11
Redevelopment Manager

Senior Accountant

Senior Application Analyst

Senior Associate Civil Engineer
Senior Center Manager

Senior Civil Engineer

Senior Construction Project Manager
Senior Management Analyst

Senior Planner

Senior Systems Analyst

121
113

129
127
114
118
122
120
125
115
132
132
140
120
141
136
141
123
131
120
124
136
125
132
134
120
138
131
131
132
132



1.2

1.2.1

1.2.2

21
2.1.1

2.2

221

Sports Manager 125

Transportation Engineer 134
Wastewater Systems Administrator 141
Water Pollution Control Facility Superintendent 141

Term and Compensation Study

Except where the context otherwise determines or otherwise provides, the provisions of
this Resolution shall apply from the first full pay period after Association ratification and
adoption of the agreement by the City Council on its regular agenda consistent with the
Brown Act through June 30, 2018

The City and the Association will meet to discuss the need to conduct an analysis of
benchmark city selection and a compensation study prior to the start of negotiations.

ARTICLE IT
COMPENSATION

Salary

Salary schedules for unit classifications shall be increased by as follows:

Effective upon ratification there will not be a salary increase and the classification rates is
as stated in Exhibit A

Effective January 1, 2016 each step of each classification range in this unit shall be
increased by two percent (2 %) as described in Exhibit B to this MOU.

Effective July 1, 2016 each step of each classification range in this unit shall be increased
by one percent (1 %) as described in Exhibit C to this MOU.

Effective July 1, 2017 each step of each classification range in this unit shall be increased
by two percent (2%) as described in Exhibit D1 to this MOU contingent on the following
conditions precedent: If the City’s CalPERS Pension Employer rate exceeds 33% but is
less than 34% the July 1, 2017 Cola of 2% shall be reduced to a maximum of 1%.
(Exhibit D2) If the CalPERS Pension Employer rate exceeds 34% the July 1, 2017 2%
salary increase shall not be conferred (Exhibit D3).

Uniforms

Represented employees required by their Department Director to wear a uniform shall, at
the Departments Director's discretion, be provided with the uniform and corresponding
laundry service for the uniform. Employees required by their Department Director to
wear safety boots shall be entitled to up to a maximum of $100.00 per fiscal year to
purchase a replacement pair upon written evidence of purchase of acceptable safety boot
determined by the Department.



2.3

23.1

24

Longevity Pay

The City shall pay longevity pay according to the following schedule on the last pay day

before Christmas each year:

Length of Service Amount
10 years $300 per year
15 years $350 per year
20 years $400 per year

Promotional Pay

2.4.1 The City agrees that all promotions within the unit shall result in a minimum five percent

25

2.5.1

(5%) increase in pay for the affected employee.
Out of Class Work

Assignment to perform work of a higher level classification Employees assigned by their
supervisors to perform the essential duties of a higher level classification shall receive an
additional five percent (5%) of base pay as out of class compensation. In the case of
assignment, the minimum period of time to be eligible for out of class work pay must be
twenty-four (24) consecutive work hours (3 days). Payment shall continue for the term of
the assignment to the higher level classification duties. Assignments shall be limited to
six (6) months, which may be extended on approval of the City Manager.

2.5.2 Assignment as Acting Department Head In the case of assignment as an acting

253

department head, the minimum period of time to be eligible for acting pay must be
twenty-four (24) consecutive work hours (3 days). The compensation shall be an
additional ten percent (10%) of the base pay. Payment shall continue for the term of the
assignment to the higher level classification duties. Acting assignments shall be limited
to six (6) months, which may be extended on approval of the City Manager.

Assignment of duties beyond the scope of employee’s classification: Employees assigned
to perform significant and additional duties outside the scope of their job description shall
receive an additional five percent (5%) of base pay as special assignment pay._In the case
of assignment, the minimum period of time to be eligible for out of class work pay must
be twenty-four (24) consecutive work hours (3 days).

2.5.4 No simultaneous opt out pay: Employees may not receive more than one out of class pay

2.6
2.6.1

under this provision at a time.

Administrative Leave

Each represented employee shall receive an annual bank of ninety-six (96) hours
administrative leave on July 1 of each year. This administrative leave shall be in addition

to accrued vacation leave and other leaves provided by the City.

Administrative leave shall be subject to the same rules for usage and accounting as
vacation leave with the following exceptions:



2.6.2

2.6.3

2.64

2.6.5

2.7

2.7.1

2.8

2.8.1

2.9

29.1

2.9.2

Each employee may, at his/her request, have up to forty (40) unused hours of the bank
paid directly to him/her at their hourly rate of pay in effect at the time of the request.

No employee may carry over any balance past June 30 each year.

It is recognized that in some instances unit employees may be required to work
extraordinarily long hours on special projects or unique circumstances. Should such an
extraordinary occasion arise, the Department Director may recommend to the City
Manager that the employee be granted additional Administrative Leave in addition to the
96 hours already provided subject to the following provisions:

2.6.4.1 Additional Administrative Leave hours granted cannot exceed 24 hours in any
Fiscal Year.

2.6.4.2 Additional Administrative Leave hours must be approved by the Personnel
Officer and specifically authorized by the City Manager.

2.6.4.3 Additional Administrative Leave shall not be construed to constitute overtime
compensation nor be applied on an hour for hour basis.

Employees terminating prior to January 1 of any fiscal year shall be responsible for
repaying a prorated share of Administrative Leave credited to them on July 1. For
example, an employee working 25% of the year would owe the City 60 hours of
Administrative Leave. If more than 20 hours of Administrative Leave had already been
taken in time off or cash, at the time of termination, the employee would be responsible
for payment of the balance of the hours due in either vacation leave or in cash. Cash
payment would be made at the current rate of pay.

Bilingual Pay

Designated bilingual employees shall receive additional compensation above their regular
salary at a rate of One Hundred and Fifty Dollars ($150) per month.

Jury Duty

Employees shall be entitled to receive full pay in addition to any compensation received
for serving as a member of a jury. This does not include Grand Jury duty.

Library Sunday Hours

Tenured Librarians shall not be required to work on Sundays more frequently than one
Sunday in four.

If the Librarian scheduled to work on a Sunday is unable to work (illness or approved
absence), then no other Librarian shall be required to change his/her schedule to cover that
absence unless (1) approved by the Library Services Director and (2) the Librarian is
agreeable to work that Sunday.



2.10

31

3.1.1

Deferred Compensation

The City of Woodland will match an individual’s deferred compensation contribution up
to two percent (2%) of the individual’s base salary as reflected in Exhibit A, B, C and D.
Only plans approved by the City in its deferred compensation program will be eligible for
City contribution. At the time of this contract ratification, the City offers three deferred
compensation providers from which employees may select. Individual employees will be
responsible to ensure their contribution and the City’s matching contribution meet
Internal Revenue Code Section 457 deferred compensation program requirements. In
addition, as their salary is adjusted, individual employees will be responsible to make
periodic changes to the amounts of compensation deferred.

ARTICLE 111
EDUCATION INCENTIVE

Professional Growth Incentive

Employees covered by this Resolution are eligible to participate in the Professional
Growth Incentive Program. Employees may receive a reimbursement for professional
memberships (including licenses, applications and renewal fees), subscriptions,
professional training, attainment of academic degrees, and equipment limited to desktop
computers or components (memory, hard drives, video cards, power supplies, mother
boards), keyboards, monitors, computer mouse(s)/pointing devices,
laptop/notebook/tablet computers, printers, City standard suite of office productivity
software (currently Microsoft Office Suite), security software, and personal digital
assistants (PDA) and accessories, unless considered used mostly for personal
entertainment. All such requests require advance approval by the City. Maximum
reimbursement per fiscal year per employee shall be $625.00.

3.1.2 Employees terminating prior to January 1 of any fiscal year shall be responsible for

4.1

4.1.1

repaying a prorated share of Professional Reimbursement they have spent. For example,
an employee working 25% of the year would be entitled to a Professional Reimbursement
not to exceed, $156.25. If employee received a reimbursement of greater than $156.25, at
the time of termination, the employee would be responsible for payment of the difference.
This will be taken out of the employee’s final check. If there is not enough funds to cover
this amount, the City will invoice the employee for the difference.

ARTICLE IV
MEDICAL AND RELATED BENEFITS

Medical Insurance
The City shall make available to all unit employees, the CalPERS medical insurance

program. Employees shall have the option of enrolling in any of the plans provided by
CalPERS.

10



4.1.2
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4.1.4

For all benefited Employees, the City provides a three tier medical benefits program:

e Tier One: Employee Only
e Tier Two: Employee plus One
e  Tier Three: Employee plus Family

Employees who provide proof of dual coverage under PERS or other medical insurance
programs may decline to accept medical coverage. These employees shall be eligible for
a payment of $405 per month.

Effective January 1, 2016, the City shall pay an amount equal to 85% of the third highest
CalPERS plan available in the CalPERS regional area that Woodland is assigned,
excluding PERSCare. Additionally, the City’s total contribution toward health premiums
shall be capped at the agreed upon percentage applied to a 12% increase in the base
premium from year to year. Based on the known rates for January 1, 2016 the maximum
City contribution shall be:

Employee only: $765.62

Employee plus one: $1,531.24

Employee plus family: $1,990.62

The City contributions towards medical are prorated based on FTE.

4.1.5 Effective January 1, 2017, the City shall pay an amount equal to 80% of the third
highest CalPERS plan available in the CalPERS regional area that Woodland is assigned,
excluding PERSCare. Additionally, the City’s total contribution toward health premiums
shall be capped at the agreed upon percentage applied to a 12% increase in the base
premium from year to year. City contributions towards medical are prorated based on
FTE.

4.1.6 City Flat Dollar Contribution

Effective January 1, 2018, the City’s maximum contribution shall be based on a flat
dollar instead of a formula based amount. Effective January 1, 2018, the maximum
amount that the City shall contribute towards medical shall be the flat dollar amount the
City is paying towards medical plus an additional flat dollar amount that represents the
value of a five percent a (5%).

For illustrative purposes, the City assumed a 10% increase in premium of the third
highest effective January 2016.

The flat dollar contribution in 2017:
Employee Only $ 792.64

Employee Plus One $1,585.28
Employee Plus Family $2,060.87

11



4.2

4.2.1

4.2.2

City’s Contribution for 2018:

2017 Plus 5% City Flat Dollar
Estimated Contribution for
Contribution 2018
Employee Only $762.64 $39.63 $832.27
Employee plus One $1,585.28 $79.26 $1,664.54
Employee plus $2,060.87 $103.04 $2,163.91
Family

Medical Insurance Upon Retirement

Employees who retire from the City may be eligible for Medical Insurance in accordance
with the CalPERS Medical Plan. Dental, Vision and Long Term Disability Insurance is
not provided to retirees.

For employees who were hired before July 1, 2006, with ten (10) or more years of
service with the City of Woodland who either retire and are eligible to receive benefits
under the City's PERS plan or retire for disability under PERS shall be eligible for
continued health and life insurance coverage subject to the following terms and
conditions:

4221

4222

4223

4224

Employees 50 years old or older who separate from City service but postpone
application to receive PERS retirement benefits must pay the premiums for any
continued insurance coverage until the application for benefits is approved;

Retirees who are eligible for Medicare must enroll in Medicare or lose City
Benefits as allowed by PEMCHA.

The parties agree that upon written notification by the City to the Association,
the City and the Association agree to meet and confer through the impasse
process to negotiate the City’s contribution related to Medicare eligible
retirees.

42.2.3.1 Retirees who were hired prior to July 1, 2006 have a vested right to
receive full medical insurance benefits in retirement equal to the
total medical benefit provided to active employees. In the
immediate case, such retirees shall receive the combined value of
the medical benefit and the cafeteria plan benefit to equal the total
benefit. In future cases, should the City again restructure its health
care benefits, such retirees shall continue to receive the full value
provided to active employees for health benefits irrespective of
how they may subsequently be structured.

Life Insurance will be continued with the same benefit level and conditions as
active employees except as adjusted according to the schedule outlined in the
City's "Life Insurance Outline of Benefits" or in any modifications or other
plans that replace the current plan;

12
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4.2.2.5

4.2.2.6

Health Insurance coverage will be coordinated with Medicare when retirees
become eligible; and

Dental, Vision and Long Term Disability Benefits will not be offered or
provided to retirees.

Employees who were hired on or after July 1, 2006, and have ten (10) or more years of
service with the City of Woodland who either retire and are eligible to receive benefits
under the City's PERS plan or retire for disability under PERS shall be eligible for
continued health and life insurance coverage subject to the following terms and
conditions will receive medical insurance benefits in retirement as follows:

423.1

4232

Insurance benefits levels to retirees who were hired after July 1, 2006, will
receive a benefit equal only to the Public Employees’ Medical and Hospital
Care Act (PEMCHA) Medical Benefit.

Retirement Health Savings Plan. The City of Woodland has established a
program in which employees participate to save, on a tax deferred basis,
money to help pay the cost of healthcare once an individual retires. The
Retirement Health Savings Plan (RHSP) may be used for medical, dental and
vision care as well as other healthcare expenses.

42.3.2.1 For employees hired on or after July 1, 2006, participation in the
City’s RHSP is mandatory.

42.3.2.2 Contributions: The City shall contribute $50 per month to the
employee’s RHSP account; likewise, the employee shall contribute
$50 per month to their RHSP account. These contributions shall
start after an employee has successfully completed their initial
probationary period. However, upon successful completion of
probation, the City shall contribute a lump sum of $50 per month
for each month served in the employee’s initial probation.

42323 Initial Probationary Period. @ During an employee’s initial
probationary period with the City, neither the employee nor the
City shall contribute to the employee’s RHSP account. The initial
probationary period is that probationary period when an employee
is first hired. A probationary period is also in effect when an
individual changes classification or is promoted to a higher
classification; City and employee contributions to RHSP accounts
will continue during such promotional probationary periods.

42324 Conversion of Sick Leave. Once an employee has accrued 500
hours of sick leave, the City shall convert 50% of additional sick
leave earned to a cash contribution to an employee’s RHSP
account. This results in all sick leave earned above 500 hours
being changed to 4 hours per month (versus 8 hours) with the value
of 4 hours of salary being contributed to the employee’s RHSP
account. If accrued sick leave balance falls below 500 hours, the
employee will once again accrued 8 hours of sick leave, until the
sick leave accrued balance exceeds 500, then sick leave will be

13



4.3

4.3.1

4.4

4.4.1

4.5

4.5.1

4.6

4.6.1

4.7

4.7.1

4.8

4.8.1

changed to 4 hours per month with the value of 4 hours of salary
being contributed to the employee’s RHSP.

4.2.3.2.5 Employees hired prior to July 1, 2006, were provided, on a one-
time, irrevocable basis, the opportunity to opt out of the City’s
retiree medical plan (paragraph 4.2.2). Employees who selected
this option shall continue to participate in the City’s retiree health
savings plan under the terms set forth above in paragraph
4.2.3. For these employees, the City’ contribution is $250 per
month and the employee’s contribution is $50 per month. At the
employee’s option, any portion of this $250 City contribution may
be paid into an approved deferred compensation plan.

Dental Insurance

The City shall maintain in effect the Dental Insurance Program for the term of this
agreement.

Long Term Disability Insurance

The City shall continue to provide a long term disability insurance plan for all
represented employees with benefits equivalent to that provided by the current plan.

Vision Insurance

The City shall continue to provide employees covered by this Resolution with vision
insurance benefits equivalent to that provided in the current plan.

Life Insurance

The City shall maintain in effect life insurance for represented employees in the amount
of Fifty Thousand Dollars ($50,000.00).

Flexible Spending Account

The City will maintain in effect a Section 125 program of the Internal Revenue Code.
Such account shall provide for pre-tax treatment of employee obligations for medical and
dependent care costs.

Reopener on Medical Insurance Upon Retirement

The parties agree to meet and discuss for the purpose of discussing options for reducing
the City’s costs associated with funding of the current retiree medical benefits, with the
shared goal of ensuring that full funding of retiree medical benefits are sustainable within
the City’s long term financial plan. Any changes shall be by mutual agreement.

14



5.1

5.1.1

5.1.2

5.2

5.2.1

522

ARTICLE V
LEAVES

Holidays

City holidays to be observed by represented employees shall be:
January 1st
Third Monday in January (Martin Luther King's Birthday)
Third Monday in February (Presidents Day)
Fourth Monday in May (Memorial Day)
July 4th
First Monday in September (Labor Day)
November 11th (Veteran's Day)
Thanksgiving Day
The Day after Thanksgiving Day
Christmas Eve — 2 day (observed last work day before Christmas)
December 25th (Christmas Day)

In addition, each represented employee shall have 16 hours added to his/her vacation
leave total as of July 1 each year.

An employee must work or be paid for all or part of both the employee’s regularly
scheduled work day before and after a holiday to be eligible for that holiday.

Represented employees in permanent part-time positions shall receive pay for City
holidays on a pro-rata regardless of whether they are scheduled to work holiday or not.
The pro-rata holiday benefit to be received shall be equal to the employee's average daily
work hours, regardless of the time they would have otherwise been scheduled to work.

Vacation Leave

The vacation leave earning rate for each employee shall be as follows:

Years of Service Vacation Earned Per Month
0 through 3 years 7.0 hours
4 through 5 years 9.0 hours
6 through 10 years 11.3 hours
11 through 15 years 13.3 hours
16 through 20 years 15.3 hours
Over 20 years 16.6 hours

Employees with less than ten (10) years of service with the City may carry an unused
balance of vacation leave of no more than thirty-four (34) days (272 hours) past January
1 of each year. Employees with ten (10) years of service or more may carry an unused
balance of vacation leave of no more than forty-four (44) days (352 hours) past January 1
of each year.

Employees must use all remaining furlough hours by June 30, 2015 or the furlough hours
will be forfeited.
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523

5.3

5.3.1

5.4

5.4.1

6.1

6.1.1

No employee may buy out more than eighty (80) hours of vacation per calendar year.
Employees may cash out accrued vacation leave once they have three or more years of
service. Each calendar year an employee may, at employee’s request, cash out up to
eighty (80) accrued hours of vacation based on the chart below.

Years of Service Annual Maximum Vacation Leave
Cash out
0 to 3 years 0 hours
3 to 5 years 40 hours
5+ years 80 hours

Vacation leave hours are paid directly to employee at their regular hourly rate of pay at
the time of the request in lieu of time off providing the employee is taking at least a
cumulative total of 40 hours of vacation leave per calendar year. Payment will be made
at the straight time rate.

Sick Leave

Represented full-time employees shall accrue sick leave at the rate of one (1) day per
month.

Catastrophic Illness or Injury

Represented employees may donate portions of their Vacation or Administrative Leave
accumulations to the Catastrophic leave bank to benefit employees who have suffered
catastrophic illness or injury. Employees receiving donations of time from the bank must
first exhaust all available vacation, compensatory time and sick leave.

ARTICLE VI
RETIREMENT

Retirement

The City will continue its participation in the Public Employee's Retirement System
during the term of this agreement.

Permanent Employees of the City of Woodland fall under one of the three CalPERS
Pension formulas as follows:

e Tier 1: Employees hired by the City of Woodland on or before December 4,
2012 or who are legacy/classic members as defined by CalPERS are eligible for
the 2.7% @ 55 CalPERS retirement pension program calculated at the single
highest year pensionable compensation formula.

e Tier 2: Employees hired by the City of Woodland on or after December 5, 2012
and before January 1, 2013 or who are new hires to the city of Woodland but are
legacy/classic members determined by CalPERS are eligible for the 2% @ 60
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CalPERS retirement pension program calculated at the three-year average
pensionable compensation formula.

Tier 3: Public Employees’ Pension Reform Act (PEPRA) Employees hired on or
after January 1, 2013 and who are not CalPERS legacy/classic members are
eligible for the 2% @ 62 CalPERS retirement pension program calculated at the
three-year average pensionable compensation formula.

6.1.3 PERS Employee Contribution towards Employee’s Share of Retirement cost.

Tier 1 employees shall continue to pay the full 8% of pensionable salary of the
employee share towards the 2.7%@55 CalPERS retirement pension program.

Tier 2 employees shall continue to pay the full 7% of pensionable salary of the
employee share towards the 2%@60 CalPERS retirement pension program.

Tier 3 (PEPRA) employees shall continue to pay 50% of the normal cost as
determined by CalPERS towards the 2%@62 CalPERS retirement pension
program.

6.1.4 Employee Cost Sharing towards Employers Cost of CalPERS Retirement Pension
Program

6.1.6

7.1

7.1.1

7.2

6.14.1

Pursuant to Public Employees Retirement Law § 20516 employees in Tier 1 &
Tier 2 will continue to pay 8% of pensionable compensation towards the
employers share of CalPERS retirement in additional to the contribution
towards the employee share of retirement as described in the section above.
Employees in Tier 3 (PEPRA) will pay an additional 5% of pensionable
compensation towards the employer’s share of CalPERS in addition to the 50%
of normal cost as determined by CalPERS for Tier 3 (PEPRA) employees. The
City adopted a resolution pursuant to IRS Code §4.14(h)(2) to allow this
payment on a pre-tax basis.

The City provides the 1959 Survivor's Security Benefit as specified in the Government
Code, Section 20862.8. This benefit provides a monthly allowance to certain eligible
survivors of an employee who dies prior to retirement.

The City provides the sick leave conversion benefit as specified in the Government Code,
Section 20862.8.

ARTICLE VII
WORKING CONDITIONS

Work Hours

Work hours for represented employees shall be those agreed to between the employee
and his/her Department Director.

Contracting Out
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7.2.1

7.2.2

7.3
7.3.1

7.4
7.4.1

7.4.2

7.5

7.5.1

8.1

8.1.1

City shall notify the Association of any formal consideration made by the City Council
for the contracting of services presently performed by represented employees.
Whenever the City contemplates contracting such services, the City shall endeavor to
have the new contractor give first consideration for employment opportunities to
represented employees who would be displaced from their job as a result of the contract.

The City retains the right to decide to contract out prior to beginning negotiations.
However, the City shall negotiate the effect of contracting out with the Association
prior to taking any further action to contract out.

Introduction of New Technology

The City agrees to confer with representatives of Association on the impacts of the
City’s decision to introduce of new technology into work performed by classes
represented by the Association.

Association Leave

Each month, elected officers of the Association shall be entitled to take leave with pay
from work in order to perform Association business, but such leave shall be limited to an
aggregate total of eight (8) hours per calendar month. Each employee taking such leave
shall arrange a convenient time approved in advance by his/her immediate supervisor.
Unused time shall not accumulate for use in future months, without prior written
approval by the City's Personnel Officer.

Association employees authorized by the Association president shall be entitled to use
work time in order to prepare and distribute an Association Newsletter. Such time off
shall be taken only with advance approval by the employee's immediate supervisor and
the maximum time off allowed in the aggregate, shall be (10) hours per month. Unused
time shall not accumulate for use in future months without prior written approval by the
City's Personnel Officer.

Other Working Conditions Not Set Forth Herein

Other working conditions not set forth herein for employees covered by this Resolution
shall continue as applicable on December 7, 2011, unless determined otherwise by the
Woodland City Council in accordance with law or required otherwise by law.

~ARTICLE VIIL
OTHER COMPENSABLE ITEMS NOT SET FORTH HEREIN

Other Compensable Items not set Forth Herein

Other items not set forth herein which are compensable as terms and conditions of
employment of the employees covered by this Resolution shall continue to be
compensated by the City of Woodland at the rate applicable on Exhibit A , unless
determined otherwise by the Woodland City Council in accordance with law or
required otherwise by law.
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Exhibit A

Effective January 1, 2014 (Current July 1, 2015)

Salary STEPS
Range A B C D E
110 $3,812.21 $4,002.82 $4,202.96 $4,413.11 $4,633.77
111 $3,907.52 $4,102.90 $4,308.04 $4,523.44 $4,749.61
112 $4,005.20 $4,205.46 $4,415.73 $4,636.52 $4,868.35
113 $4,105.34 $4,310.61 $4,526.14 $4,752.44 $4,990.07
114 $4,207.97 $4,418.37 $4,639.29 $4,871.25 $5,114.81
115 $4,313.16 $4,528.82 $4,755.26 $4,993.02 $5,242.67
116 $4,421.00 $4,642.05 $4,874.15 $5,117.86 $5,373.75
117 $4,531.52 $4,758.10 $4,996.00 $5,245.80 $5,508.09
118 $4,644.80 $4,877.04 $5,120.89 $5,376.94 $5,645.78
119 $4,760.93 $4,998.98 $5,248.93 $5,511.37 $5,786.94
120 $4,879.96 $5,123.96 $5,380.16 $5,649.16 $5,931.62
121 $5,001.95 $5,252.05 $5,514.65 $5,790.38 $6,079.90
122 $5,127.00 $5,383.35 $5,652.52 $5,935.14 $6,231.90
123 $5,255.17 $5,517.93 $5,793.82 $6,083.52 $6,387.69
124 $5,386.56 $5,655.89 $5,938.68 $6,235.62 $6,547.40
125 $5,521.21 $5,797.27 $6,087.13 $6,391.49 $6,711.07
126 $5,659.25 $5,942.21 $6,239.32 $6,551.29 $6,878.85
127 $5,800.73 $6,090.77 $6,395.30 $6,715.07 $7,050.82
128 $5,945.74 $6,243.03 $6,555.18 $6,882.94 $7,227.08
129 $6,094.39 $6,399.11 $6,719.06 $7,055.02 $7,407.77
130 $6,246.75 $6,559.09 $6,887.04 $7,231.39 $7,592.96
131 $6,402.92 $6,723.07 $7,059.22 $7,412.18 $7,782.79
132 -$6,562.99 $6,891.14 $7,235.70 $7,597.48 $7,977.36
133 $6,727.06 $7,063.41 $7,416.58 $7,787.41 $8,176.78
134 $6,895.25 $7,240.01 $7,602.01 $7,982.11 $8,381.22
135 $7,067.62 $7,421.00 $7,792.05 $8,181.65 $8,590.74
136 $7,244.31 $7,606.53 $7,986.85 $8,386.19 $8,805.50
137 $7,425.42 $7,796.69 $8,186.53 $8,595.85 $9,025.64
138 $7,611.06 $7,991.61 $8,391.19 $8,810.75 $9,251.29
139 $7,801.33 $8,191.40 $8,600.97 $9,031.01 $9,482.57
140 $7,996.37 $8,396.19 $8,816.00 $9,256.80 $9,719.64
141 $8,196.28 $8,606.09 $9,036.40 $9,488.22 $9,962.63
142 $8,401.18 $8,821.24 $9,262.30 $9,725.42 $10,211.69
143 $8,611.21 $9,041.77 $9,493.86 $9,968.55 $10,466.98
144 $8,826.49 $9,267.81 $9,731.21 $10,217.77 $10,728.65
145 $9,047.16 $9,499.52 $9,974.49 $10,473.22 $10,996.88
146 $9,273.33 $9,737.00 $10,223.85 $10,735.04 $11,271.79
147 $9,505.17 $9,980.43 $10,479.45 $11,003.42 $11,553.59
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Exhibit B

Effective January 1, 2016 (2% COLA)

Salary STEPS

Range A B C D E
110 $3,888.45 $4,082.88 $4,287.02 $4,501.37 $4,726.44
111 $3,985.67 $4,184.95 $4,394.20 $4,613.91 $4,844.61
112 $4,085.30 $4,289.57 $4,504.05 $4,729.25 $4,965.71
113 $4,187.45 $4,396.82 $4,616.66 $4,847.49 $5,089.87
114 $4,292.13 $4,506.74 $4,732.07 $4,968.68 $5,217.11
115 $4,399.42 $4,619.39 $4,850.36 $5,092.88 $5,347.53
116 $4,509.42 $4,734.89 $4,971.64 $5,220.22 $5,481.23
117 $4,622.15 $4,853.26 $5,095.92 $5,350.72 $5,618.25
118 $4,737.70 $4,974.58 $5,223.31 $5,484.48 $5,758.70
119 $4,856.15 $5,098.96 $5,353.90 $5,621.60 $5,902.68
120 $4,977.56 $5,226.44 $5,487.76 $5,762.15 $6,050.25
121 $5,101.99 $5,357.09 $5,624.94 $5,906.19 $6,201.50
122 $5,229.54 $5,491.02 $5,765.57 $6,053.85 $6,356.54

123 $5,360.27 $5,628.29 $5,909.70 $6,205.19 $6,515.45
124 $5,494.29 $5,769.01 $6,057.46 $6,360.33 $6,678.35
125 $5,631.63 $5,913.22 $6,208.88 $6,519.32 $6,845.29
126 $5,772.44 $6,061.06 $6,364.11 $6,682.32 $7,016.43
127 $5,916.74 $6,212.58 $6,523.21 $6,849.37 $7,191.84
128 $6,064.65 $6,367.89 $6,686.28 $7,020.60 $7,371.63
129 $6,216.28 $6,527.09 $6,853.45 $7,196.12 $7,555.92
130 $6,371.69 $6,690.27 $7,024.78 $7,376.02 $7,744.82
131 $6,530.98 $6,857.53 $7,200.40 $7,560.42 $7,938.45
132 $6,694.25 $7,028.96 $7,380.41 $7,749.43 $8,136.90
133 $6,861.60 $7,204.68 $7,564.92 $7,943.16 $8,340.32
134 $7,033.16 $7,384.81 $7,754.05 $8,141.76 $8,548.84
135 $7,208.97 $7,569.42 $7,947.89 $8,345.29 $8,762.55
136 $7,389.20 $7,758.66 $8,146.59 $8,553.92 $8,981.61
137 $7,573.93 $7,952.62 $8,350.26 $8,767.77 $9,206.16
138 $7,763.28 $8,151.45 $8,559.02 $8,986.97 $9,436.32
139 $7,957.36 $8,355.22 $8,772.99 $9,211.63 $9,672.22
140 $8,156.30 $8,564.11 $8,992.32 $9,441.93 $9,914.03
141 $8,360.21 $8,778.22 $9,217.13 $9,677.98 $10,161.88
142 $8,569.20 $8,997.66 $9,447.55 $9,919.92 $10,415.92
143 $8,783.43 $9,222.61 $9,683.74 $10,167.92 $10,676.32
144 $9,003.02 $9,453.17 $9,925.83 $10,422.12 $10,943.23
145 $9,228.10 $9,689.51 $10,173.98 $10,682.68 $11,216.82
146 $9,458.80 $9,931.74 $10,428.32 $10,949.74 $11,497.23
147 $9,695.27 | $10,180.04 $10,689.04 $11,223.49 $11,784.67
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Exhibit C

Effective July 1, 2016 (1% COLA)

Salary STEPS
Range A B C D E
110 $3,927.34 $4,123.71 $4,329.89 $4,546.39 $4,773.70
111 $4,025.53 $4,226.80 $4,438.14 $4,660.05 $4,893.05
112 $4,126.16 $4,332.46 $4,549.09 $4,776.54 $5,015.37
113 $4,229.32 $4,440.79 $4,662.83 $4,895.97 $5,140.77
114 $4,335.05 $4,551.80 $4,779.39 $5,018.36 $5,269.28
115 $4,443.42 $4,665.59 $4,898.87 $5,143.81 $5,401.00
116 $4,554.51 $4,782.24 . $5,021.35  $5,272.42 $5,536.04
117 $4,668.37 $4,901.79 $5,146.88 $5,404.22 $5,674.44
118 $4,785.07 $5,024.33 $5,275.54 $5,539.32 $5,816.29
119 $4,904.71 $5,149.95 $5,407.44 $5,677.82 $5,961.71
120 $5,027.33 $5,278.70 $5,542.64 $5,819.77 $6,110.76
121 $5,153.01 $5,410.66 $5,681.19 $5,965.25 $6,263.51
122 $5,281.84 $5,545.93 $5,823.22 $6,114.38 $6,420.10
123 $5,413.88 $5,684.57 $5,968.80 $6,267.24 $6,580.60
124 $5,549.23 $5,826.70 $6,118.03 $6,423.93 $6,745.13
125 $5,687.95 $5,972.35 $6,270.97 $6,584.51 $6,913.74
126 $5,830.16 $6,121.67 $6,427.75 $6,749.14 $7,086.60
127 $5,975.91 $6,274.71 $6,588.44 $6,917.87 $7,263.76
128 $6,125.30 $6,431.57 $6,753.14 $7,090.80 $7,445.34
129 $6,278.44 $6,592.36 $6,921.98 $7,268.08 $7,631.48
130 $6,435.40 $6,757.17 $7,095.03 $7,449.78 $7,822.27
131 $6,596.29 $6,926.10 $7,272.41 $7,636.03 $8,017.83
132 $6,761.19 $7,099.25 $7,454.21 $7,826.93 $8,218.27
133 $6,930.22 $7,276.73 $7,640.56 $8,022.59 $8,423.72
134 $7,103.49 $7,458.66 $7,831.59 $8,223.17 $8,634.33
135 $7,281.06 $7,645.12 $8,027.37 $8,428.74 $8,850.18
136 $7,463.09 $7,836.24 $8,228.05 $8,639.46 $9,071.43
137 $7,649.67 $8,032.15 $8,433.76 $8,855.45 $9,298.22
138 $7,840.91 $8,232.96 $8,644.61 $9,076.84 $9,530.68
139 $8,036.93 $8,438.78 $8,860.72 $9,303.75 $9,768.94
140 $8,237.86 $8,649.75 $9,082.24 $9,536.35 $10,013.17
141 $8,443.81 $8,866.00 $9,309.30 $9,774.76 $10,263.50
142 $8,654.90 $9,087.64 $9,542.02 $10,019.12 $10,520.08
143 $8,871.27 $9,314.83 $9,780.57 $10,269.60 $10,783.08
144 $9,093.05 $9,547.70 $10,025.09 $10,526.34 $11,052.66
145 $9,320.38 $9,786.40 $10,275.72 $10,789.51 $11,328.99
146 $9,553.38 | $10,031.05 $10,532.61 $11,059.24 $11,612.20
147 $9,792.23 | $10,281.84 $10,795.93 $11,335.73 $11,902.51
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Exhibit D1

Effective July 1, 2017 (2% COLA, assuming CalPERS Employer Rates do not exceed 33%)

Salary STEPS
Range A B C D E
110 $4,005.89 $4,206.18 $4,416.49 $4,637.31 $4,869.18
111 $4,106.04 $4,311.34 $4,526.91 $4,753.25 $4,990.91
112 $4,208.68 $4,419.11 $4,640.07 $4,872.07 $5,115.68
113 $4,313.91 $4,529.60 $4,756.08 $4,993.89 $5,243.58
114 $4,421.75 $4,642.84 $4,874.98 $5,118.73 $5,374.67
115 $4,532.29 $4,758.90 $4,996.85 $5,246.69 $5,509.02
116 $4,645.60 $4,877.88 $5,121.78 $5,377.87 $5,646.76
117 $4,761.74 $4,999.83 $5,249.82 $5,512.31 $5,787.92
118 $4,880.77 $5,124.81 $5,381.05 $5,650.11 $5,932.61
119 $5,002.80 $5,252.94 $5,515.59 $5,791.37 $6,080.94
120 $5,127.88 $5,384.28 $5,653.49 $5,936.16 $6,232.97
121 $5,256.07 $5,518.87 $5,794.82 $6,084.56 $6,388.78
122 $5,387.47 $5,656.85 $5,939.69 $6,236.67 $6,548.51
123 $5,522.15 $5,798.26 $6,088.17 $6,392.58 $6,712.21
124 $5,660.22 $5,943.23 $6,240.39 $6,552.41 $6,880.03
125 $5,801.71 $6,091.80 $6,396.38 $6,716.20 $7,052.01
126 $5,946.76 $6,244.10 $6,556.31 $6,884.12 $7,228.33
127 $6,095.43 $6,400.20 $6,720.21 $7,056.22 $7,409.03
128 $6,247.81 $6,560.20 $6,888.21 $7,232.62 $7,594.25
129 $6,404.01 $6,724.21 $7,060.42 $7,413.44 $7,784.11
130 $6,564.11 $6,892.32 $7,236.93 $7,598.78 $7,978.72
131 $6,728.21 $7,064.62 $7,417.86 $7,788.75 $8,178.19
132 $6,896.42 $7,241.24 $7,603.30 $7,983.46 $8,382.64
133 $7,068.82 $7,422.26 $7,793.38 $8,183.04 $8,592.20
134 $7,245.56 $7,607.83 $7,988.23 $8,387.64 $8,807.02
135 $7,426.68 $7,798.02 $8,187.92 $8,597.31 $9,027.18
136 $7,612.35 $7,992.97 $8,392.62 $8,812.25 $9,252.86
137 $7,802.66 $8,192.79 $8,602.43 $9,032.56 $9,484.18
138 $7,997.73 $8,397.62 $8,817.50 $9,258.37 $9,721.29
139 $8,197.67 $8,607.55 $9,037.93 $9,489.83 $9,964.32
140 $8,402.62 $8,822.75 $9,263.89 $9,727.08 $10,213.43
141 $8,612.68 $9,043.32 $9,495.48 $9,970.26 $10,468.77
142 $8,827.99 $9,269.39 $9,732.86 $10,219.51 $10,730.48
143 $9,048.69 $9,501.13 $9,976.19 $10,474.99 $10,998.74
144 $9,274.91 $9,738.66 $10,225.59 $10,736.87 $11,273.71
145 $9,506.79 $9,982.13 $10,481.24 $11,005.30 $11,555.56
146 $9,744.45 | $10,231.67 $10,743.26 $11,280.42 $11,844.44
147 $9,988.07 | $10,487.47 $11,011.85 $11,562.44 $12,140.56
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Exhibit D2

Effective July 1, 2017 (1% COLA, assuming CalPERS Employer Rates between 33% and 34%)

Salary STEPS
Range A B C D E
110 $3,966.61 $4,164.94 $4,373.19 $4,591.85 $4,821.44
111 $4,065.78 $4,269.07 $4,482.53 $4,706.65 $4,941.98
112 $4,167.42 $4,375.79 $4,594.58 $4,824.31 $5,065.52
113 $4,271.61 $4,485.20 $4,709.45 $4,944.93 $5,192.17
114 $4,378.40 $4,597.32 $4,827.19 $5,068.55 $5,321.97
115 $4,487.85 $4,712.24 $4,947.86 $5,195.25 $5,455.01
116 $4,600.06 $4,830.06 $5,071.57 $5,325.14 $5,591.40
117 $4,715.06 $4,950.81 $5,198.35 $5,458.27 $5,731.18
118 $4,832.92 $5,074.57 $5,328.30 $5,594.71 $5,874.45
119 $4,953.76 $5,201.45 $5,461.52 $5,734.59 $6,021.32
120 $5,077.61 $5,331.49 $5,598.06 $5,877.97 $6,171.86
121 $5,204.54 $5,464.77 $5,738.00 $6,024.90 $6,326.15
122 $5,334.65 $5,601.39 $5,881.46 $6,175.53 $6,484.30
123 $5,468.01 $5,741.42 $6,028.49 $6,329.91 $6,646.41
124 $5,604.73 $5,884.96 $6,179.21 $6,488.17 $6,812.58
125 $5,744.83 $6,032.07 $6,333.68 $6,650.36 $6,982.88
126 $5,888.46 $6,182.88 $6,492.03 $6,816.63 $7,157.46
127 $6,035.67 $6,337.45 $6,654.33 $6,987.04 $7,336.40
128 $6,186.55 $6,495.88 $6,820.68 $7,161.71 $7,519.80
129 $6,341.22 $6,658.29 $6,991.20 $7,340.76 $7,707.80
130 $6,499.76 $6,824.74 $7,165.98 $7,524.28 $7,900.49
131 $6,662.25 $6,995.36 $7,345.13 $7,712.39 $8,098.01
132 $6,828.80 $7,170.24 $7,528.76 $7,905.19 $8,300.45
133 $6,999.52 $7,349.50 $7,716.97 $8,102.82 $8,507.96
134 $7,174.52 $7,533.25 $7,909.91 $8,305.41 $8,720.68
135 $7,353.87 $7,721.57 $8,107.64 $8,513.03 $8,938.68
136 $7,537.72 $7,914.60 $8,310.34 $8,725.85 $9,162.14
137 $7,726.16 $8,112.47 $8,518.10 $8,944.00 $9,391.20
138 $7,919.32 $8,315.29 $8,731.05 $9,167.61 $9,625.99
139 $8,117.30 $8,523.16 $8,949.32 $9,396.79 $9,866.63
140 $8,320.24 $8,736.25 $9,173.06 $9,631.72 $10,113.30
141 $8,528.25 $8,954.66 $9,402.39 $9,872.51 $10,366.14
142 $8,741.44 $9,178.52 $9,637.44 $10,119.31 $10,625.28
143 $8,959.98 $9,407.98 $9,878.38 $10,372.30 $10,890.91
144 $9,183.98 $9,643.18 $10,125.34 $10,631.61 $11,163.19
145 $9,413.59 $9,884.27 $10,378.48 $10,897.40 $11,442.28
146 $9,648.92 | $10,131.36 $10,637.93 $11,169.83 $11,728.32
147 $9,890.15 | $10,384.66 $10,903.89 $11,449.08 $12,021.54
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Exhibit D3

Effective July 1, 2017 (0% COLA, assuming CalPERS Employer Rates greater than 34%)

Salary STEPS
Range A B C D E
110 $3,927.34 $4,123.71 $4,329.89 $4,546.39 $4,773.70
111 $4,025.53 $4,226.80 $4,438.14 $4,660.05 $4,893.05
112 $4,126.16 $4,332.46 $4,549.09 $4,776.54 $5,015.37
113 $4,229.32 $4,440.79 $4,662.83 $4,895.97 $5,140.77
114 $4,335.05 $4,551.80 $4,779.39 $5,018.36 $5,269.28
115 $4.,443.42 $4,665.59 $4,898.87 $5,143.81 $5,401.00
116 $4,554.51 $4,782.24 $5,021.35 $5,272.42 $5,536.04
117 $4,668.37 $4,901.79 $5,146.88 $5,404.22 $5,674.44
118 $4,785.07 $5,024.33 $5,275.54 $5,539.32 $5,816.29
119 $4,904.71 $5,149.95 $5,407.44 $5,677.82 $5,961.71
120 $5,027.33 $5,278.70 $5,542.64 $5,819.77 $6,110.76
121 $5,153.01 $5,410.66 $5,681.19 $5.,965.25 $6,263.51
122 $5,281.84 $5,545.93 $5,823.22 $6,114.38 $6,420.10
123 $5,413.88 $5,684.57 $5,968.80 $6,267.24 $6,580.60
124 $5,549.23 $5,826.70 $6,118.03 $6,423.93 $6,745.13
125 $5,687.95 $5,972.35 $6,270.97 $6,584.51 $6,913.74
126 $5,830.16 $6,121.67 $6,427.75 $6,749.14 $7,086.60
127 $5,975.91 $6,274.71 $6,588.44 $6,917.87 $7,263.76
128 $6,125.30 $6,431.57 $6,753.14 $7,090.80 $7,445.34
129 $6,278.44 $6,592.36 $6,921.98 $7,268.08 $7,631.48
130 $6,435.40 $6,757.17 $7,095.03 $7,449.78 $7,822.27
131 $6,596.29 $6,926.10 $7,272.41 $7,636.03 $8,017.83
132 $6,761.19 $7,099.25 $7.454.21 $7,826.93 $8,218.27
133 $6,930.22 $7,276.73 $7,640.56 $8,022.59 $8,423.72
134 $7,103.49 $7,458.66 $7,831.59 $8,223.17 $8,634.33
135 $7,281.06 $7,645.12 $8,027.37 $8,428.74 $8,850.18
136 $7,463.09 $7,836.24 $8,228.05 $8,639.46 $9,071.43
137 $7,649.67 $8,032.15 $8,433.76 $8,855.45 $9,298.22
138 $7,840.91 $8.,232.96 $8,644.61 $9,076.84 $9,530.68
139 $8,036.93 $8,438.78 $8,860.72 $9,303.75 $9,768.94
140 $8,237.86 $8,649.75 $9,082.24 $9.,536.35 $10,013.17
141 $8.,443.81 $8,866.00 $9,309.30 $9,774.76 $10,263.50
142 $8,654.90 $9,087.64 $9,542.02 $10,019.12 $10,520.08
143 $8,871.27 $9,314.83 $9,780.57 $10,269.60 $10,783.08
144 $9,093.05 $9,547.70 $10,025.09 $10,526.34 $11,052.66
145 $9,320.38 $9,786.40 $10,275.72 $10,789.51 $11,328.99
146 $9,553.38 $10,031.05 $10,532.61 $11,059.24 $11,612.20
147 $9,792.23 $10,281.84 $10,795.93 $11,335.73 $11,902.51
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